
 
 

 

HONG KONG MENS HEAD COACH 
 
BACKGROUND 

Cricket Hong Kong (CHK) is the governing body for cricket in Hong Kong and is 
responsible for the development, performance and growth of cricket in Hong Kong. 
We are responsible for growing the game at grassroots level and for competing on the 
international stage at all age group levels in both the men’s and women’s game. CHK 
is a leading Associate Member of the International Cricket Council (ICC) and an ICC 
High-Performance funded member.   

The National Men’s Team qualified for the 2014 ICC World T20, won the qualifying 
event at the 2018 ACC Asia Cup and came very close to causing a major upset in the 
Asia Cup when narrowly losing to India in Dubai. Between 2015 and 2017, Hong Kong 
finished 3rd in the World Cricket League Championship and 4th in the Intercontinental 
Cup (behind ICC full-members Afghanistan and Ireland).  

The prospective programme for the next three years includes two T20 World Cup 
Qualifiers, a Cricket World Cup Qualifier in 2022 plus a full CWC fixture list over the 
next 3 years, the ACC Emerging Nations Asia Cup in 2019 and 2020, the ACC T20 Asia 
Cup Qualifiers in 2020 and the Asia Games in 2022. 

In order to accelerate the success of the National Team, the men’s programme 
evolved from 2015 to 2018 from an amateur, part-time structure to a professionalised 
programme with the introduction of a number of full-time, professional central 
playing contracts, and customised retainer agreements for the best part-time players 
eligible to play for Hong Kong.  

CHK has high expectations for the National Team with the immediate strategic 
objectives being to ensure that the Hong Kong team qualifies for all upcoming ICC and 
ACC events including the 2020 ICC T20 World Cup and ACC Asia Cup. CHK expects the 
National Team to compete with and beat its closest Associate peers as well a lower-
ranked ICC Full Member teams over the medium and long-term.  

With the impending return of the current incumbent to the UK, CHK now seeks a full-
time National Men’s Coach on a three-year fixed term contract.  

 
 
 
 
 
 



     
 

 
 

POSITION DETAILS 

The position will be based in Hong Kong and will involve significant international 
travel.  

KEY RESPONSIBILITIES   
• The Head Coach will be responsible for continuing the recent progress with 

assistance from a high-quality established support staff and will be responsible for 
developing a National Team which exceeds the strategic and performance objectives 
set out by CHK and be directly accountable to the CHK Senior Management  and 
Board 

• Reporting to and collaborating with the CHK High Performance Manager, the Head 
Coach will be expected to develop and deliver a high-performance programme 
(preparation and competition) which equips the National Team players with the 
skills, attributes and habits to win games of international cricket (including against 
Full Members), across all formats and in all conditions  

• The Head Coach will manage a small multi-disciplinary team of support staff 
(assistant coach, analysts, S&C coach, physio, consultant specialists) to create, 
deliver, review and continuously improve the provision of coaching and support 
services to the National Team players and High-Performance Programme members 
(including the Hong Kong A and U19 teams). This will be  built around individualised 
player development plans and a long-term team performance plan 

• On a day-to-day basis, the Head Coach will manage the National Team training 
programme including scheduling, player management and communication, 
including all matters related to upholding discipline and codes of conduct. The Head 
Coach will also carry out annual and quarterly appraisals of the players using 
established tracking processes 

• The Head Coach will sit on the CHK National Team Selection Panel and will be 
expected to develop and implement player profiles for selection purposes, as well 
as influence the emerging scouting, talent identification  and recruitment processes 
including matters related to playing contracts. This will involve the Head Coach 
spending time at domestic tournaments and competitions as well as clearly tracking 
and monitoring the eligibility of all potential Hong Kong players  

• Contributing to the development and implementation of a mid and long-term 
strategy for High-Performance and submitting periodic reports to the ICC, Board and 
senior management on progress against plan 

• The Head Coach will be expected to set world class standards for their own coaching 
and, consequently, world class standards for the players and staff within the 
National Team and High Performance Programme. There will be a mandatory 



     
 

 
 

requirement for the Head Coach to engage in a personal/ professional development 
programme as well as support the development of their immediate support staff 
and other coaches working within the CHK system  

 

WORKING RELATIONSHIPS 
• Hong Kong National Players (Full and Part-time)  
• CHK High Performance Manager  
• CHK Chief Executive 
• CHK Board  
• ICC High Performance Manager  
• CHK Cricket Operations Manager 
• CHK High Performance staff 
• Assistant Coaches and Analysts 
• Strength & Conditioning Consultant 
• Physiotherapist and Sports Therapists 
• Consultant Specialist Coaches  
• Chairman of Selectors   
• CHK Marketing and PR Team  
 
CANDIDATE PROFILE 
ESSENTIAL EXPERIENCE AND SKILLS 
The Head Coach shall be expected to demonstrate evidence of the following skills and 
experiences:  
 
• A successful track record of coaching elite-level and/or professional cricket players 

and teams  
• Hold an ECB Level 3 performance cricket coaching qualification (or above) or 

international equivalent 
• Directly improving the performance of cricket teams, players and support staff  
• Using individual player development planning processes to underpin long-term team 

performance improvement, and in turn experience of creating and delivering high 
performance preparation and competition programmes  

• Delivering coaching as part of a multi-disciplinary team including sports science and 
medical provision  

• Experience of specialist or skill set lead coaching within a coaching team  
• Successful, significant work with players from across Southern Asia as well as 

experience of working successfully with players and staff from different ethnic and 
cultural backgrounds  



     
 

 
 

• Managing the work load of, and creating performance improvement programmes 
for full-time and part-time players  

• Line management of support staff  
• Be fluent in written and spoken English  
• Be able to work comfortably with a range of IT applications, specifically specialist 

athlete management and performance analysis software  
 
DESIRABLE EXPERIENCE AND SKILLS 
The Head Coach may be able to demonstrate evidence of the following skills and 
experiences:  
 
• A successful track record as a Head Coach in First Class, professional franchise or 

international cricket, at Associate or Full Member level  
• Hold an ECB Level 4 coaching qualification or international equivalent 
• A graduate or post-graduate qualification in a sports science, coaching or 

management  
• An ability to communicate verbally in Urdu and/or Hindi, or other South Asian 

language/ dialect  
 
PERSONAL ATTRIBUTES AND CHK EXPECTATIONS 
CHK are looking for:  
 
• An inspirational, ambitious, confident and personable leader who is capable of 

building strong, personal relationships with people from a broad and diverse range 
of backgrounds and ethnicities 

• A leader that clearly recognises the opportunities, potential and challenges within 
the role and context of the role and approaches each with optimism, careful 
consideration and a willingness to find innovative solutions to ensure Hong Kong  
outperform its peers and rivals.  

• An accomplished planner, capable of balancing the diverse, individualised needs of 
a group of full and part-time players alongside the needs of CHK as well as managing 
the relationship between winning and development/ improvement.  

• An outstanding team and individual coach, who will be expected to create inspiring 
and impactful learning interventions, based on the needs of individual players, 
framed by the ultimate requirement for the CHK team to win games of international 
cricket.  

• A self-sufficient Head Coach who is prepared to work hard as part of a very small 
team to help improve the performance of everybody involved in the CHK national 
team programmes, including players and support staff  

• A Head Coach that has a very clear understanding of the definition of ‘world class’ 
and is able to implement a programme founded on world class ambitions with high, 



     
 

 
 

realistic standards and bench marks which underpin the Hong Kong National Team 
programme 

• A willingness to influence, drive change and adapt quickly to the specific demands 
of Hong Kong and broader cricket-context, e.g. coaching part-time players, 
managing ICC qualification criteria, implement new selectorial and scouting 
processes, meet the demands of different playing formats  

• A Head Coach that is passionate about the development of high-performance cricket 
in Hong Kong, the development of a team which the territory can be proud of and 
supports and grow awareness of the Hong Kong team both regionally and 
internationally  

 
REMUNERATION 
The package will include a competitive salary commensurate with qualifications, skills 
and experience, and includes healthcare. 
 
APPLICATIONS 
Candidates interested in applying for this position should send their current CV (giving 
details of their current remuneration package) together with a detailed covering letter 
detailing why they believe they are suited for this role.  
 
CHK will look for specific evidence and examples of the experiences, skills and 
attributes outlined as requirements within the Position Details and Candidate Profile. 
 
Please apply on or before Friday 17 May 2019 to: hr@hkcricket.org (Please mark the 
Job Reference on the email header). 
 
Due to the high volume of applications we expect to receive for this role, regrettably 
the CHK will not be able to provide feedback to unsuccessful applicants and only the 
short-listed candidates for interview will be notified. 

All applications will be treated in the strictest confidence.  Data collected will be used 
for recruitment and other employment-related purposes only. 


